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INTRODUCTION 
 

The West Van Football Club (WVFC) Technical Development Plan is based on the philosophies of The 
Canadian Soccer Association (CSA) and BC Soccer’s Long-Term Player Development (LTPD). The LTPD 
model is the framework that WVFC will base its own development programs. 

LTPD is a player centered approach, meaning that the individual development of the player is first and 
foremost. LTPD addresses the need to develop the core skills under a more educational and purposeful 
manner.  

The Technical Development Plan will outline the following: 

1. Purpose and Objectives 
2. Development and Pathways 
3. Coaching Development 

Purpose:  

• The Technical Development Plan aims to achieve a major improvement in the quality and 
performance of West Van FC’s players, coaches, and teams. 

Objectives:  

• To create a youth development system at West Van FC that is known as one of the best in BC. 
• To achieve a football philosophy by the implementation of the development system. 
• To create a coaching development system that produces well educated and quality coaches that 

help to produce and develop our young players within our club. 

 

MISSION STATEMENT  

West Van FC’s Technical Development Plan is designed to facilitate the growth of youth soccer at all 
levels of the game within our club. The successful implementation of this plan will provide clear 
pathways for those looking to play, coach and referee at all levels. 

The game and our club are fully inclusive, serving those who wish to play for fun and recreation, while 
also providing pathways and opportunities for those looking to get involved at the elite levels. 

The mission statement will provide a clear focus and direction for West Van FC, resulting in the following 
outcomes: 

• Increased player participation at all levels and age groups 
• Improved coach development system through courses, support and sessions 
• Clear pathways for all members of our club – players, volunteers, and paid staff 
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GUIDING PRINCIPLES 
 

These Guiding Principles are similar within any soccer club, whether community, semi-professional or 
professional. 

 

1. Soccer for Life 

Our first and most important principle is to provide an environment where our members enjoy their 
experience, develop their passion and enjoyment for the game, and continue to play soccer for life. 

 

2. Player Centered 

The progression and development of the individual player is the sole focus here. Teams winning 
games, titles, cups, and tournaments is always nice, but thinking this way at the younger age groups 
creates pressure and anxiety for young players and a fear of making mistakes and losing games. This 
hurts their personal development both as soccer players and being a young person. Player 
development should be the goal over titles, trophies, and results. 

 
3. Coach Education, Development and Support 

Providing an environment where our coaches (both volunteers and staff coaches) have the ability 
and encouragement to learn, develop, gain certification and experience is crucial. This kind of 
environment will not only enhance our coaches as individuals, but more importantly this will impact 
the development of the players within our club. 

 
4. Referee Education, Development and Support 

Having the connection with the North Shore Youth Soccer Association’s (NSYSA) referee 
development program that focuses on training, developing and mentoring referees of all ages will 
play an important role in WVFC’s overall program.  Encouraging young referees to get involved in a 
positive environment where they feel embraced and valued is important to the young referees and 
the game itself. Through the NSYSA’s referee mentoring program, the quality of young referees will 
improve, and this will be a benefit to all clubs in the NSYSA District. 

 
5. Proactive Educational Approach 

The club follows a planned, proactive approach to educating the players, coaches, and referees. The 
players learn and progress in environments that are age appropriate. 
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6. Player Movement over Player Ownership 

Players are placed onto a team that is overseen by a coach for their development. Team coaches in 
each age group work together to advance players in the group. While coaches work on achieving the 
goals of the coaching group, along with the technical staff (Technical Lead and Age Group Technical 
Coordinator or AGTC), it is important to remember that players do not belong to coaches or to 
teams. While coaches work on the education, development, and advancement of players, they need 
to understand that players are not the property of an individual coach or team to be used in the 
pursuit of trophies. The movement of players into different teams/levels is based on their current 
development. Although the current system does not allow for completely free movement of players, 
we have created a monitoring system that allows for the opportunity to advance players within and 
out of age groups during the season and off-season. 

 
7. Inclusion over Exclusion 

The focus is creating appropriate environments for each player to grow and develop into whatever 
level of player they so desire. There can be a temptation to give more attention to the perceived 
“stronger players”. This starts at the younger ages and results in many players being overlooked, 
which results in many players leaving the game. Players can be tiered in additional environments 
such as an academy session, where they can grow while being monitored responsibly as an age 
group. 

 
8. Club = Community = Culture 

Our philosophies are intended to foster an environment of teamwork and cooperation among our 
team (both volunteer and paid) coaches and technical staff with the focus on player development. 
This group mentality creates a club or community atmosphere and is a great by-product to our 
guiding principles. Also, by providing a consistent product across the age groups, the development 
of our players is not reliant on the expertise of the occasional parent volunteer with a background 
and knowledge of the game. By creating a true club mentality, a soccer culture will evolve that West 
Van FC can be proud of for generations to come. 
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TECHNICAL STRUCTURE
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TECHNICAL STAFF 
 

Director of Football – 

• To be accountable for the technical development of our players and coaches, and through that 
development, to ensure that our athletes and coaches want to continue to play, coach and 
referee soccer for as long as possible.  

• To be the face of West Van FC – Working every day to make WVFC the best club we can be – 
keeping us to the highest standards and certifications that community soccer clubs can attain. 
Working directly with the staff coaches and administrative staff daily to keep things running 
efficiently.  

 

Technical Lead – Divisional – 

• To be accountable for the technical development of our U11 to U18 Girls or Boys’ players and 
coaches, and through that development, to ensure that our athletes and coaches want to 
continue to play, coach and referee soccer for as long as possible.  

• In charge of U11-18 age groups – performing technical and admin work daily, in communication 
with coaches, managers, parents and players. The first point of contact for these age groups. As 
well, overseeing these age groups at practices and games throughout the season and overseeing 
the AGTCs for these groups. AGTCs are the assistants for the Tech Lead role.  

 

Technical Lead – Minis – 

• To be accountable for the technical development of our U8 to U10 players and coaches, and 
through that development, to ensure that our athletes and coaches want to continue to play, 
coach and referee soccer for as long as possible.  

• In charge of U8-10 age groups – performing technical and admin work daily – in communication 
with coaches, managers, parents, and players. The first point of contact for these age groups. As 
well, overseeing these age groups at practices and games throughout the season and overseeing 
the AGTC’s for these groups.  

 

Technical Lead – Grassroots – 

• To be accountable for the technical development of our U5 to U7 players and coaches, and 
through that development, to ensure that our athletes and coaches want to continue to play, 
coach and referee soccer for as long as possible.  

• In charge of U5-U7 age groups – technical and admin work daily – coaches, managers, parents, 
players etc. Plans and organizes staffing and curriculum, scheduling of Street Soccer program 
year-round (Fall/Winter program and Spring Program).  
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Technical Lead – Goalkeepers – 

• To be accountable for the technical development of our GK’s U10 to U18 and through that 
development, to ensure that our athletes want to continue to play for as long as possible.  

• To plan, organize, implement, and lead all club GK programming, curriculum, scheduling in 
Academy programs and working with teams/GK’s from U10-U18 throughout the season.  

 

Age Group Technical Coordinator (AGTC) – 

• In charge of their assigned age groups from a technical support level both on-field and through 
administrative work. Seen as a support role for the team coaches where they can help to run 
sessions or parts of sessions and look to coach the coach. They will attend practices and games 
throughout the season to evaluate and assess players and help with team formation for the 
following season.  
 

Senior Staff Coach/Academy Coach – 

• In charge of running a group at our Academy and Camp programs/sessions for WVFC. They are 
to be given a curriculum and/or session plan to follow and implement and are expected to run 
high quality, high intensity sessions and most importantly FUN sessions for the players. These 
sessions range from Fall/Winter/Spring Academy programs such as skills development, BCSPL 
intake Academy and more. More info to follow in our Player Development Program section. 

 

Junior Coach – 

• They play the role of assistant coach to our Senior staff coaches at Academy and Camp 
programs/sessions for WVFC. 

 

Team Coach (Professional) – 

• In charge of a WVFC youth team for the full season and will be financially compensated. They 
are expected to run a pre-season program and practices and games throughout the season. 
Some minor administrative work is expected too.  

 

 

Team Coach (Volunteer) – 

• In charge of a WVFC youth team for the full season. Running a preseason program is optional. 
They are expected to run practices and games throughout the season. Some minor 
administrative work is expected too.  
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PLAYER DEVELOPMENT PATHWAY 
 

WVFC REALTIES – 

 

1. Approximately 1600 registered players. This includes 1400+ youth players from U5 to U18 in our 
boys and girls teams which range from the house level to the metro level and 200+ adult players 
in our Men’s and Women’s teams which range from the recreational level to the premier level. 
 

2. Facilities: Ambleside Park is our home base where we have two full sized turf fields, two full size 
grass fields, a changing room facility and soccer office. The club also have access to additional 
turf fields (Rutledge and Mulgrave) and several grass and all-weather fields throughout the 
community, which we use as needed. Moving forward the club is exploring ideas such as a 
clubhouse, indoor soccer facility and additional turf fields. 
 

3. U13-18 age groups – We run divisional teams from Division 1 to Division 3 and we host our own 
district metro program at West Van FC from U13 to U18 on both the boys and girls’ sides. At the 
BCSPL level we have a partnership in place with North Van FC that will start with the 2009 age 
group, and we have an existing partnership with Mountain United FC which will continue with 
our 2008’s up to 2003’s and until these players have graduated from youth soccer. Our goal at 
West Van FC is to develop as many BCSPL level players as possible for our partner clubs. At U8-
12 we run interlocks within the NSYSA district and have our Division 1 and 2 teams at U11 and 
U12 taking part in the BCCSL. At U5-7 we run a Street Soccer Program in-house for the U5 and 
U6 age groups and they have one session per week with club staff coaches. At the U7 age group 
they have one practice per week with a volunteer coach and one session a week with club staff 
coaches. 
 

4. Frequent Evaluations vs Tryouts – For U8 to U18 Divisional soccer we do not hold annual 
tryouts. Instead the players are evaluated and assessed throughout the season by our Technical 
Leads and AGTC (Age Group Technical Coordinator) during team practices and games.  
Additional input is provided by the team coaches through player evaluations, which are 
submitted twice per season. Players are also assessed and evaluated when they attend Academy 
sessions, camps, and club programs. We do hold tryouts for our metro teams U13 to U18 each 
season. 
 

5. Cradle to Grave – ages 4 to 50+ - Adult Programs – West Van FC provides an environment for 
our members where they can start at age 4 and play until 50+ years of age. Our adult program 
consists of 7 men’s teams:  U21, Premier, two over 35’s, one over 45’s team and two Summer 
teams as well as two women’s teams – one Division 2 and one Division 4 team. A huge benefit 
from having nine adult teams is that we have been able to bring in a number of these players to 
coach WVFC youth teams, both as volunteers and professional coaches at varying levels. 
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6. BC Soccer Club Charter – West Van FC successfully completed the BC Soccer Club Charter 
process in 2019.  On an annual basis we renew our charter with BC Soccer. 
 

7. CSA National Youth Club License – West Van FC has had communications with the CSA and the 
Development Department to discuss our intentions moving forward with this licensing. 
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PLAYER DEVELOPMENT PATHWAY 
 

LONG-TERM PLAYER DEVELOPMENT  

Long-Term Player Development (LTPD) is a Canadian Soccer Association (CSA) soccer-specific adaptation 
of the Long-Term Athlete Development Model (LTAD) developed by Canadian Sport Centres. LTAD is a 
scientific model for periodized athlete training and development that respects and utilizes the natural 
stages of physical, mental, and emotional growth in athletes. Like the LTAD program, LTPD is designed 
to:  

1. Promote lifelong enjoyment of physical activity. 
2. Provide a structured player development pathway. 
3. Describe best practices for elite player development. 
4. Create long-term excellence. 

 

Benefits of LTPD – LTPD is a program for soccer player development, training, competition, and recovery 
based on biological age (i.e. physical maturity) rather than chronological age. It is player centred, coach 
driven, and administration, sport science, and sponsor supported. 
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ACTIVE START 

 

The West Van FC Street Soccer Program provides our youngest players the opportunity to develop basic 
skills in a fun setting built around informal play and positive reinforcement. Players in this program at 
the U5 and U6 age groups having one session per week with club staff coaches and the U7 age group 
have one practice per week with a volunteer coach and one session a week with club staff coaches. 

 

Stage 1: Active Start – U5 to U7 

Aim: At this age and level, the objective is to get the children moving and to keep them active 

Technical: The player and the ball, running with the ball, dribbling, controlling, kicking, and shooting 

Tactical: None 

Physical: General overall development and mobility. Running, jumping, and throwing 

Mental: Fun, fascination, and passion for play 
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FUNDAMENTALS  

 

West Van FC Fundamentals allows children to develop their movement ABC’s – agility, balance, 
coordination, and speed while they learn the basics of the game while emphasizing fun, cooperation, 
and maximum time on the ball. 

Players in the Fundamentals age groups are enrolled during the season for one practice per week and 
one game per week with their team and coaching staff. The players are also invited to additional 
academy training sessions year-round with the WVFC professional staff coaches. 

 

The format for U8 is 4v4 (two games at one time) and at U9 6v6. 

 

Stage 2: Fundamentals – U8 to U9 – 

Aim: Learn all fundamental movement skills using a well structured, positive, and fun approach 

Technical: Introduction to basic soccer skills with a ball 

Tactical: Implement basic attacking and defending principles 

Physical: General overall development and mobility. Running, jumping, throwing, balance and speed 

Mental: Positive attitude to sport. Confidence, concentration, and enjoyment of the game 

 



14 
 

LEARN TO TRAIN 

 

West Van FC understands this is the “Golden Age of learning” when children become less self-centered 
and are more able to reflect on their actions and learn from mistakes providing an optimal window for 
further development of skills. The focus is on learning by doing, building a larger repertoire of soccer 
movements, and teaching the basic principles of play in a fun and challenging environment. 

Players in the Learn to Train age groups are enrolled during the season for one practice per week and 
one game per week with their team and team coaching staff. The players are also invited to additional 
academy training sessions year-round with the WVFC professional staff coaches. The additional 
academy training sessions are ‘mandatory’ for select level players and optional for house level players. 

 

The format for U10 is 7v7 and for U11/12 8v8. 

 

Stage 3: Learn to Train – U10 to U12 

Aim: Learn all fundamental sports skills 

Technical: Soccer specific skills of dribbling, shooting, passing and control. Combination of skills in in 
game related activities 

Tactical: Play modified and small sided games. Introduction to positional awareness 

Physical: Continue to develop ABC’s – Agility, balance, and coordination. Develop speed, power, and 
endurance through fun games 

Mental: Understanding the role of practice. Perseverance, confidence, and concentration 
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SOCCER FOR LIFE 

 

As the players move into adolescence official league standings are introduced and recorded and 
therefore the games and competition become more competitive with emphasis on strategy and tactics. 
The game is now moved to a full 11v11 format and full field play. At the select levels (Metro and Div 1) 
we see an increase in training time and the amount of sessions per week as well as tournament play and 
pre-season training being introduced.  

Recreational soccer from U13-U18 is for the player that enjoys the game, wants to stay fit and play with 
friends in a relaxed environment while not committing to increased training schedules and travel. The 
commitment for the most part if 1 practice and 1 game per week. 

Competitive soccer from U13-U18 is for the player that is driven and motivated to develop and progress 
while maintaining a solid commitment to the game. The commitment for these teams can be 2-3 times 
per week for practice and 1 game. The season also has to possibility of being longer due to the length of 
the cup run. 

 

 

Stage 4: Soccer for Life – U13 to U18  

Aim: Consolidate basic soccer skills. Introduce basic elements of tactics 

Technical: Perform skills under competitive conditions. Positional awareness in relation to ball and 
opposition 

Tactical: Implement more advanced concepts of attack/defense. Implement basic team principles, 
positions, and team shape. Support, timing of runs, movement off the ball 

Physical: Soccer specific physical conditioning – stamina, speed, and strength 

Mental: Concentration, patience, focus and control 
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TRAINING TO WIN 

 

As the players move into adult league there is a variation of both competitive and recreational levels.  

Recreational soccer for our adult teams is for the player that enjoys the game, wants to stay fit and play 
with friends in a relaxed environment while not committing to increased training schedules and travel. 
The commitment for the most part is 1 practice and 1 game per week. Some adult recreational teams 
choose to forgo the team practice. 

Competitive soccer for our adult teams is for the player that is driven and motivated to continue to 
develop and progress while maintaining a solid commitment to the game. The commitment for these 
teams is 2 practices per week and 1 game. The season also has the possibility of being longer due to the 
length of the cup run. 

 

 

Stage 5: Training to Win – Adult Soccer – U21’s and up 

Aim: The focus of training has shifted to optimization of performance and maximization of all capacities  

Technical: Further development of advanced techniques and skills. Refinement of individual positional 
skills; game related technical repetition under pressure 

Tactical: High degree of decision making and game analysis skills; ability to adjust game plan and adapt 
playing strategies to suit changing demands. 

Physical: Individual fitness program for maintenance. Periodization is critical. 

Mental: Increased concentration and responsibility, leadership, discipline, accountability, self 
confidence, self motivation, will to win, mental toughness and competitive mentality. 
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PLAYER DEVELOPMENT PROGRAMS 

Fall and Winter Academy Programs – 

Our Fall and Winter Academy programming is supplemental training offered to any player from the U8 
to U15 age groups. There are a variety of programs offered such as SAQ (Speed, Agility and Quickness) 
sessions, GK sessions, Futsal sessions, Team of the week sessions, and Academy sessions for U8-U15 
players, as well as MSL Academy sessions. We pride ourselves on offering additional training 
opportunities in the Fall/Winter to players at all levels. 

The breakdown is as follows: 

Wednesday Academy Sessions –  

U9-12 players - sessions for all levels for one hour each group 

Friday Academy sessions – 

Junior Academy U8-U10 players 

Senior Academy U11-U16 players 

SAQ sessions U9-U15 players 

GK Academy sessions for U8-U10 and U11-U16 GKs 

MSL Academy U13-U14 players 

BCSPL Intake Academy for U12 players 

Team of the week sessions – U8-U10 and U11-15 

Futsal Academy sessions – U11 and U12 for 60 mins 

Adaptive Soccer Program – West Van FC’s program for Neurodiverse players who are 5 to 16-years-old. 

Spring Academy Programs – 

Our Spring Academy programming is supplemental training offered to any player from the U5 to U16 
age groups for the Spring. There are a variety of programs offered such as Street Soccer Academy U5-
U7, SAQ (Speed, Agility and Quickness) sessions, GK sessions, and Academy sessions for U8-U16 players. 

The breakdown is as follows: 

Spring High Performance:  Mon/Wed Boys and Tues/Thurs Girls sessions 

Mon/Wed Boys High Performance U9-U10, U11-U12, U13-U16 players 
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Tues/Thurs Girls High Performance U9-U10, U11-U12, U13-U16 players 

Fridays – 

Street Soccer U5-U6 and U7 players 

Academy U8-U15 players 

SAQ – U9-U15 players 

GK Academy – U9-U11 and U12-U15 GK’s 

Spring High Performance Elite – Saturdays (Boys) and Sundays (Girls) – Cascadia League  

 

Summer Camp Programming – 

Our Summer programming is supplemental training offered to any player from the U5 to U13 age groups 
for the Summer. The program is geared towards fun, games, and technical skills. 

The breakdown is as follows: 

4 to 13-year-old Summer Camps open to all levels daily and weekly throughout the summer and 
afternoon development camps for U12-U16 players. 

Team Camps – U11-U16 –  end of August – preseason team camps 
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COACH DEVELOPMENT PLAN 
 

With Player Development and Education at the forefront of our Guiding Principles it is important we 
have a plan in place for coach development for both our professional staff coaches and volunteer 
coaches at all levels and age groups. 

This starts with our Technical Lead and Age Group Technical Coordinator roles at West Van FC. These 
roles/programs have been created to support in the development of our players and coaches.  

Tech Leads and AGTCs will provide a support system through administrative, technical and tactical work. 
They will be available via email, call or text. They will meet with the team coaches throughout the 
season (preseason, mid-season and end of season) to keep in close contact and up to speed with the 
teams and players. 

 

Technical Lead Assignments: 

Grassroots – U5 to U7 

Mini’s – U8 to U10 

Divisional Girls U11 to U18 

Divisional Boys U11 to U18 

GK’s U10 to U18 

 

COACHING ROLES – 

Team coach (head coach and assistant coach) – Volunteer and Paid  

A head coach is in charge of their assigned team and is responsible for running 1 practice per week and 1 
game per week throughout the duration of the season (Sept. to March). The head coach is expected to 
have a practice plan for each practice and be organized on game day.  The coach should be prepared to 
run a warmup before the game and then oversee the team for the duration of the game – subs, tactics 
etc. The assistant coach will support the head coach and will be responsible for the team should the 
head coach be unavailable for any reason. 

Junior Assistant Coach – Volunteer –  

Each season at WVFC we look to involve our U16-18 players with coaching roles for some of our U9-U15 
youth teams.  These young adults are looking to gain volunteer hours for high school and to build their 
resume. As a club we identify potential volunteers through club communications and an email process. 
We then train and develop these young adults and have them mentor and guide our young WVFC 
players while helping in their role as assistant coach for the team. 
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Player evaluations – the coaches will be asked to send in player evaluation forms both mid-season and 
end of season. These evaluations are filled in by the team coach for each individual player. The coach is 
asked to provide scores for each player based on technical, tactic, physical and psychological attributes 
as well as overall thoughts/feedback on the player. 

 

COACHING COURSES 

For volunteer coaches – hosted by West Van FC and run by BC Soccer learning facilitators. These courses 
are held annually for the Fundamentals, Learn to Train and Soccer for Life levels. 

 

For staff coaches – Coaching courses, certificates, and education for staff coaches – These courses are 
run through BC Soccer and the CSA and our professional staff coaches are actively encouraged to attend 
and gain certifications and qualifications. 
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REFEREE DEVELOPMENT PLAN 
 

West Van FC works hard to maintain quality officials for all levels of play within our club. Through 
working with the NSYSA and their referee program we work together to support and promote referees 
in the local community.  

NSYSA Referee program can be found at this link – 
https://nsysa.ca/New-Refs 
 
BC Soccer – becoming a referee in BC – 
https://www.bcsoccer.net/referee 

 

As a club we will do the following: 

• Actively advertise and promote referee clinic opportunities through the NSYSA 
 

• Keep in constant communication with the NSYSA and NSYSA referee assignor regarding our 
young referees and any discipline issues within our club and our club coaches so that we can 
deal with them appropriately and accordingly 
 

• Invite the NSYSA referee-in-chief or referee assignor to attend our preseason coaches meetings 
to go over the laws of the game, any changes and updates and refereeing opportunities for our 
members 

 

Our goals for Referee development at West Van FC are as follows: 

• Post the referee clinic information annually in conjunction with the NSYSA orientation each 
May/June each year 
 

• Increase the number of young referees from West Van FC signing up for NSYSA referee courses 
 

• Help to maximize retention of referees 
 

• Create a club code of conduct to minimize abuse and inappropriate behaviour aimed at referees 
and officials 

 

 

 

https://nsysa.ca/New-Refs
https://www.bcsoccer.net/referee
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ADULT PROGRAM 

 
West Van FC is proud to be a cradle to grave club where our WVFC players can join the club as a 4-year-
old and play through with us until they are 50+. We currently run one of the most successful adult 
programs in the Province. It was started in 2005 with a Men’s Premier team, Men’s U21 team and Men’s 
O35’s team, and over the years we have added to our program with the addition of two Women’s 
teams, one at Division 2 and one at Division 4 and the addition of a Men’s Reserve (B) team, two Men’s 
Spring/Summer teams, a Men’s O45’s team and a second Men’s O35’s team. 

In the coming years we hope to add Women’s O35’s and O45’s teams and a Men’s recreational team. 

Our current teams have won a number of Provincial cups, League cups and League titles, and this is in 
addition to moving many of our young adult players onto Scholarship and Professional playing 
opportunities. This is what makes our program one of the most successful in the Province. 

A major advantage of having our adult teams and program is the opportunity to bring in some of our 
adult players as both paid and volunteer coaches for our WVFC youth teams. We currently have a few 
our high-level Men’s premier players coaching select and metro teams within our club. In addition to 
coaching teams, we have several of our adult players coaching at our Academy sessions and camps, and 
they are part of our AGTC program. 

As well, we have several our adult players committed to volunteer coaching roles.  
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SPORTS SCIENCE  
 

At West Van FC we run our Sports Science programs through partnerships with local companies in 
consultation with our Technical Committee. We host sports science sessions and seminars throughout 
the year with qualified professionals as listed below: 

• SAQ (Speed, Agility, Quickness) – We run SAQ sessions once weekly for our youth players 
looking to improve and develop their physical literacy with trained coaches. 

• Street Soccer Programs (Fall and Spring) – Our Street Soccer programs for our U5 to U7 players 
have SAQ components that support physical literacy. This is important, especially at the very 
young ages. 

• Concussion Testing – We have had specialists in to work with teams and individuals on 
concussion awareness and testing 

• Nutrition and Health – We have had nutritionist come in to work with individual players and full 
teams 

• Mental Health sessions – The Mindful Project with Erin McLeod – We have had Erin McLeod 
host sessions and seminars for our club discussing her Mindful project. This was very well 
received and a huge benefit to our members. 

• Sports Psychology – We have had sports psychologists working with different teams from time 
to time. 

• Yoga and Stretch sessions – We have had yoga instructors come in to work with our teams. 

In the coming months and years we plan to bring these experts back to our club for our members to 
learn from and enjoy. We will look to build on the sessions and ideas we have explored. 
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CONCLUSION 
 

The West Van FC Technical Plan has been developed with the intention of providing a blueprint for 
running the Technical Department of our club. Our hope is that this plan can help give our players, team 
staff and staff coaches more of an idea as to the inner workings of our club- such as player development, 
the player pathway and coach development. 
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